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Thus, 'humanistic organization theory' is characterized by its emphasis on . Most have continued the traditional
procedures which reinforce decision-making at the . There at least three aspects, internally connected, which account
for the .

In addition, these companies reject profit maximization as a normative criterion and maintain the liberty to opt
out of the application of market rationality where this would conflict with or decrease the social benefits Ibid.
Human self-transcendence can be related to something or someone who transcends the individual â€”the
Transcendentâ€” for many is God or the divinity and from the discovery of God and the relation to Him
emerge religions, which includes spirituality as meaningful activity of the soul connected with the sacred. The
diversity of approaches and understandings of humanism became deeper in the last two centuries, and
expressions can be found such as Marxist humanism, Existentialist humanism or Christian humanism. As a
result, there will be stable expectations, which create the rational organizational system. In both cases the
human condition of being a conscious and free being is ignored and this ultimately denotes a lack of respect
for human dignity. The thesis is that managers should combine control with promoting good human attitudes
of workers, should avoid stifling creativity, turning off motivation and igniting resentment and resistance
Emery , p. The first group refers to interpersonal roles, which involve coordination and interaction with
employees, performing symbolic duties as a representative of the organization figurehead , establishing the
atmosphere and motivating the subordinates leader , and developing and maintaining webs of contacts outside
the organization liaiser. Then, the decision-maker should generate alternatives to reach the goal identified and
evaluate these in accordance with appropriate criteria. And second, modernization supported a more educated
society as mentioned above , and thus a more qualified labor-force "Modernization Theory". In a certain sense
decision-making is the quintessence of management. Emery in is quite pertinent: The Complete Manager.
Humanism recognizes than humans are self-transcendent beings, seeking a meaning for their lives, and is
respectful with religions and spiritual behaviors. Humanism, although it stresses the preeminence of the
human beings, also shows respect for the identity, worth and interconnectivity of every living and for the
whole of nature; it encourages people to act with a sense of stewardship, promotes harmony between humans
and nature and a sustainable development of humanity stewardship-sustainability. Not only on his capacity for
individual action, but also his capacity for participation in history, and on the fact that each man bears within
himself humanity as a whole. Thus, I suggest that many particular views of HM can be integrated in a more
comprehensive vision of HM and, in addition, this composite can be enriched by some reflections on the
human condition, helping us to seek a genuine notion of humanism and apply it to management. However, this
in no way means that humanism is a despotic anthropocentrism. But, at the same time, each individual is
unique, possessing certain particularities equal only to oneself which no-one else has. As we will discuss
below, some have discussed HM by introducing human psychology in management, or by seeing the centrality
of people as essential for a successful business management. We are continuously learning from others, by
reflection, and by acting. Rules are stable and can be learned. On the contrary, persons remain conscious and
free individuals with the willingness to achieve common purposes. Our first aim here is to explore this very
question. Proposition 2. One of these regards concern for vulnerability of human beings and their innate rights;
and, in positive terms, the promotion of human development. But there is such a Being, I must take seriously
â€”with responsibilityâ€” considering others as absolutes. He recognized that there are constraints within the
bureaucratic system. This is a calling to human flourishing, and the answer is a personal responsibility but
other people and the environment have an influence and can make a positive contribution to human flourishing
through education, communitarian activities and appropriate conditions of psychological well-being.
Furthermore, theist positions, such as the Judeo-Christian tradition, are great supporters of human dignity
Novak one example being that, according to the Bible Genesis â€”27 , human beings have been created in the
image and likeness of God. Exploring Humanistic Ethos for Management There is a vast literature on
management thought and practice developed mainly in the last century, which is not possible to present in a
paper like this, even briefly. HM combines humanistic values with technical and strategical elements in the
creation of institutional statements. Virtues are the quintessence of human flourishing Cherry because they
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reinforce the noblest aspects of the human being, i.


